








FACULTY
Faculty in the Policy Program publish in scholarly journals; serve as advisers to local, state, and federal governments; and are engaged in cutting-edge 
research that addresses many of today’s most challenging issues. 

Debra Borie-Holtz, Assistant Teaching Professor
— policy formation and implementation; legislative leadership and 
governing; federal and state regulatory process; women in government; 
survey research design, delivery, and data analysis.
Alan Cander, Assistant Teaching Professor
— urban redevelopment; how public and private entities in declining cities 
collaborate to revalorize contested urban space; and factors affecting the 
political economy of land assembly. 
Joel Cantor, Distinguished Professor
— health care �nancing and delivery; health care policy; and access to 
health services by low-income populations.
Henry A. Coleman, Professor
— state and local public �nance; intergovernmental relations and 
government structure; income (re)distribution; education �nance; and 
urban revitalization.
Jocelyn Elise Crowley, Professor
— American social policy; family policy; and women and politics.
Frank A. Felder, Associate Research Professor
— energy policy; restructured electric power systems.
Andrea Hetling, Associate Professor
— poverty and family welfare; welfare policy; social policy implementation; 
and intimate partner violence.
Dawne Mouzon, Assistant Professor
— physical and mental health disparities, including the sub-disciplines of 
race, gender, and sociology of the family.

Kelcie Ralph, Assistant Professor
— travel behavior of special populations; causes and consequences of the 
decline in driving among young adults.
William Rodgers III, Professor
— causes and consequences of economic and social inequality; skills gaps 
and skills shortages; the impact of macroeconomic policy on labor market 
outcomes; and the federal minimum wage and food security.
Julia Sass Rubin, Associate Professor
— community economic development; developmental �nance; non-pro�t 
and hybrid organizational forms; social enterprise; and organizational 
behavior.
Stuart Shapiro, Professor
— public administration and public policy; regulatory processes; civil-
service issues; economics; and quantitative methods.
Marc Weiner, Associate Research Professor
— quantitative and qualitative research methodologies; survey research 
planning; design; operations; data analysis; quantitative data modeling; 
demography and population studies; social movements; and intra- and 
international power relations.
Carl E. Van Horn, Distinguished Professor
— employment policy; policy analysis and evaluation; public policy 
formation; and state government and politics.
Cliff Zukin, Professor
— mass media and American politics; public opinion and voting behavior; 
and survey research.

CENTERS OF EXCELLENCE

Students in the Program in Public Policy are encouraged 
to work on real-world projects by becoming involved with 
many of the school’s centers and institutes. The centers and 
institutes maximize the school’s ability to perform in-depth 
research; extend its activities beyond the classroom through 
public service and outreach; and provide students with the 
opportunity to develop professional skills and experience. 

Bloustein Center for Survey Research
Bloustein Local Government Research Center

Center for Energy, Economic & Environmental Policy
Center for Negotiation and Con�ict Resolution

Center for Urban Policy Research
Environmental Analysis and Communications Group
Center for Transportation Safety, Security and Risk 

Sustainable Raritan River Initiative
New Jersey Climate Adaptation Alliance

National Center for Neighborhood and Brown�elds 
Redevelopment

HIV Prevention Community Planning Support & 
Development Initiative

John J. Heldrich Center for Workforce Development
Alan M. Voorhees Transportation Center

Ralph W. Voorhees Center for Civic Engagement

CAREER DEVELOPMENT

The Of�ce of Student and Academic Services provides 
career development support to graduate students and 
alumni of the Bloustein School. 

Our staff is committed to helping students and alumni 
through career advisement services such as: 

• Job and internship search
• Employer engagement
• Resume and cover letter review

Our students and alumni have found 
meaningful work in the public, non-pro�t, 
and private sectors, and have dedicated 
themselves to enacting effective policy 
changes at the federal, state and local level.

90%  
Percentage of 2015 MPP students 

employed or pursuing further education 
six months post-graduation.

$50,333 
Average salary for our class of 2015.

100%
Master of Public Policy students 

participating in an internship for their 
Applied Field Experiences.

53% Public
37% Non-pro�t

10% Private

OUR GRADUATES AT A GLANCE:



Paul Siracusa, MPP  ’15
Survey Statistician, U.S. Census Bureau, Washington, DC

“While at the Bloustein School I had the opportunity to learn data analysis software, 
conduct data driven research, and learn about various research methodologies. These
experiences taught me to think analytically using data, which is a key skill at the Census 
Bureau. My work at the Census Bureau is personally satisfying because it helps provide 
policymakers with data that can be used to make better economic decisions. 

Doing well at the Bloustein School takes focus and effort. But, the payoff is more than 
worth the studying. One of the reasons I chose to attend the Bloustein School was 
because of the diverse and very interesting course offerings. It was how I found survey 
research, and it changed the course of my career.” 

Rachel Moody, MPP/JD ’15
Attorney, Regulatory, Compliance, and Environmental Practice 
Area, Port Authority of New York & New Jersey

“The school’s public policy curriculum is highly practical. Courses are designed by 
faculty with extensive professional experience in their fields. As practitioners, they 
introduce a broad range of practices and subject areas, and equip students with the 
most useful, universal tools and skills that can be applied in the field. 

My coursework taught me to understand how to prioritize issues and information, and 
to consider alternatives. In the workforce, leaders appreciate an unbiased presentation 
of options. The Bloustein School prepared me not just to articulate policy problems, 
but to approach each new challenge with an eye for potential solutions.” 

Monete Johnson, MPP ’14
Research Associate, Education Law Center, Newark, NJ

“I chose to attend the Bloustein School because of my desire to be at a program with 
faculty that would be invested in my personal and professional growth. I took a number 
of research courses that taught me skills I use in my job but more importantly, I learned 
how to dissect, analyze and challenge policy and research. 

After my first meeting with my adviser, Professor Julia Rubin, I knew that she 
genuinely cared about her students and the work that she does. I found that to be true 
about every faculty member I worked with at Bloustein. The Bloustein School is a 
small community and the connections, knowledge, and passion each faculty member 
bring are invaluable.” 
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